GOVERNMENT OF ASSAM
OFFICE OF THE DIRECTOR OF HIGHER EDUCATION, ASSAM
KAHILIPARA::: 2z : GUWAHATI-781 019

e e e e o o ofe e e e e e e

No.G(B) UGC/API/1359/2014/ /£ Dated Kahilipara, the 13-10-2014

From:- Sri P. Jidung, ma.semiis. Acs
Director, Higher Education, Assam
hilipara, Guwahati-19.

To:- The Principal (all)
..................................... College/ Mahavidyalaya
P i v conisriins RS EIC v cannvcinmuuinin cueaun
Sub:- Placement in Senior Scale, Selection Grade Scale and Associate Professor Scale

i.e. stage promotion from one stage to another stage.

Ref.:- This office letter No.G(B)UGC.132/2010/Pt/54, dated 06-01-2014.
Sir,

In continuation to this office letter mentioned under reference on the subject
cited above, | would like to forward herewith a format for Assessment of APl for necessary
stage promotion in respect of Assistant Professors and Librarians of Colleges.

In this regards, it may be stated here that this format is applicable only for Assistant

Professors and Librarians who are eligible to get stage promotion after 13-11-2013.

Yours faithfully

[~

Director, Higher Education, Assam
\&, Kahilipara, Guwahati - 19.

Memo No.G(B) UGC/API/1359/2014/ Dated Kahilipara, the 13-10-2014
Copy to:

1) The Commissioner and Secretary to the Govt. of Assam, Education (Higher)
Department, Dispur. Guwahati-6 for favour of kind information.

2) Guard file.

Director, Higher Education, Assam
Kahilipara, Guwahati — 19.




Name of the InStitution.....ccceeeeeeeeeseecsecssocsscsssscscsscnce
PBAS Proforma for Promotion under CAS

PART A: GENERAL INFORMATION AND ACADEMIC BACKGROUND
1. Name (In Block Letters) :
2. Father’s Name/Mother’s Name:
3. Department :
4. Educational Qualification:
5. Current Designation & Grade Pay:
6. Date of last Promotion :
7. Which position and grade pay are you an applicant for under CAS?
8. Date of eligibility for promotion:
9. Date and Place of Birth:
10. Sex:
11. Marital Status:
12. Nationality :
13. Indicate whether belongs to SC/ST/OBC category:
14. Address for correspondence (with pin code)

15. Permanent Address (with pin code)

Telephone No:

Email:


Highlight

Highlight


16. Academic Qualifications ( HSLC till Post Graduation):

Examination

Name of the Board/
University

Year of
Passing

Division/
Class/ Grade

Subject

HSLC

" Intermediate

(10+2)

B.A/ B.Sc./ B.Com/
B.Mus/ Others

M.A/M.Sc./M.Com/
M.Mus/ Others

Other Examination
If any.

17. Research Degree (S)

Degrees

Title

Date of Award

University

M_Phil

Ph.D./D.Phil.

D.Se/D.Litt

18. Appointments held prior to joining this institution

Designation

Name of

Date of Joining

Employer Joining

Leaving

Salary with

Grade

Reason

leaving

of

19. Posts held after appointment at this Institution

Date of actual Joining

Designation

Department From

To

Grade




20. Period of teaching experience :

P.G. Classes (in years) 3 :l U.G. Classes (in years) |:]
21. Research Experience excluding years agent in M.Phil/Ph.D. (In years)

22. Field of Specialization under the Subject/Discipline ( If Any)

At wswEe
b) e
Academic Staff College Orientation/Refresher Course/ Summer School/any other course attended:
Name of the Course | Place Duration Sponsoring Agency

PART B: ACADEMIC PERFORMANCE INDICATORS
(Please see detail instructions of this PBAS proformas before filling out this section)

CATEGORY 1: TEACHING, LEARNING AND EVALUATION RELATED ACTIVITIES

(i) Lectures, Seminars, Tutorials, Practical, Contact Hours (give semester-wise details,

where necessary)

SINo. | Course | Level Mode of teaching Hours  per | % of classes
week allotted | taken as per
documented
record

Lecture (L), Seminar (S), Tutorial,(T), practical (P), Contact Hours (C)

API Score

'(a) | Classes Taken (max 50 for 100% performance & proportionate

score up to 80% performance, below which no score can be given)

(b) | Teaching Load in excess of UGC norm (max score:10)




(i)  Reading / Instructional materials consulted and additional knowledge resources provided to

students.
S1.No. Course/paper Consulted Prescribed Additional
! resource
provided

API score based on Preparation and imparting of knowledge/instruction | API Score
as per curriculum & syllabus enrichment by providing additional
resources to students (max.score:20)

ii) Use of Participatory and innovative Teaching-Learning Methodologies/ Audio-visual teaching aid,

Updating of subject Content, Course Improvement etc.

SI.No Short Description API Score

L Total Score (Max Score:20)

(iii)  Examination Duties Assigned and Performed

Si.No. Type of Examination | Duties Extent to which | API Score
Duties Assigned carried out (%)

Total Score (Max:25)

This ‘is to certity that Do/NITRES) ....oowiescioainiivessnvesssissivis Assistant/associate Prof of .
......................... College attended all the allotted classes . He/ She gives regular instructions as per
curriculum with the prescribed material, syllabus enrichment by providing additional resources to the
student He/She carried out Semester/Annual Examination work as per duties allotted.

Signature of HOD
y : Department:



CATEGORY :11
CO-CURRICULAR , EXTENSION, PROFESSIONAL DEVELOPMENT RELATED

ACTIVITIES (From ......... 10 cosevnnvivsensis )
SLNo. | Type of Activities API Score
i) Extension, Co-curricular 7field
based activities
Total (max;20)
(i1). Contribution to Corporate Life Yearly/Semester wise | APl Score

and Management of the Institution responsibilities

Total
(iii)Professional
Activities

Development

Total
Total Score (i+ii+iii) (Max :25)

ES

CATEGORY : III. RESEARCH, PUBLICATIONS AND ACADEMIC CONTRIBUTIONS
A) Published Papers in Journals

SI.No. Title with | Journal ISSn/ISBN | Whether | No. Whether you | API Score
page No. peer of are the main
Numbers reviewed co-author | author
impact
Factor, if

any




B (i) Articles/ Chapters published in Books

SI.No. Title with | Book Title, | ISSN/ISBN Whether No.of co- | Whether API
page nos. editor& No. pee authors you are the | Score
publisher reviewed. main
author
(/—) — L

i) Full Papers in Conference Conferences Proceedings

SI.No. Title  with | Details  of | ISSN/ISBN | No.of  co- | Whether API Score |
page nos. conferences | No. authors you are the
publication main author

iii) Books published as single or as editor

SI.No Title with | Type of | Publisher Whether | No.of co- | Whether | API Score
page nos. | Book & peer authors you  are
&authorship | ISSN/ISBN | reviewed the main
No. author

iii) Ongoing and completed Research Project and Consultancies
(c) (I &I1) Ongoing project /Consultancies

SI.No. Title Agency Period Grant/Amount | API Score
Mobilized (Rs.
Lakh)




(¢) (iii & iv) Completed project/ Consultancies

S1.No. Title Agency Period Grant/Amount | Whether policy | API Score
Mobilized document/patent
(Rs. Lakh) as outcome

(D) Research Guidance

SI.No. Number Enrolled | Thesis Submitted | Degree awarded API Score

M.Phill or

equivalent

Ph. D. or

equivalent

(E) (i) Training Courses, Teaching-Learning-Evaluation technology programmes, Faculty Development

Programmes (not less than one week duration)

SL.No. Programme Duration Organized by AP! Score

(E) (ii) papers presented in Conferences, Seminars, Workshops, Symposia

SINo. |Title of | Title of | Organized | Whether API
the paper | conference/ | by international/national/state/regional/college | Score
presented | Seminar or university

E. (iii) Invited Lectures and Chairmanships at national or international conference/seminar etc.

S1.No. | Title of | Title of | Organized | Whether API
Lecture/Academic | Conference/Seminar | by international | Score
Session etc / national




E.(iv). SUMMARY OF API SCORES

SLNo. | Criteria Last academic | Total-API  Score | Annual Av, API
Year for assessment | Score for
period Assessment
Period.

I Teaching, Learning and

Evaluation related activities
ii Co-curricular, Extension,

professional development etc

Total I +I1
Iii Research and  Academic

| Contribution

PART C: OTHER RELEVANT INFORMATION
Please give details of any other credential, significant contributions, awards received etc. not mentioned

earlier.

'SL.No. |Details (Mention Year, value etc. where relevant)

LIST OF ENCLOSURES: (Please attach, copies of certificates, sanction orders, papers etc. wherever
necessary)

1.

© PN e v oA WP

P— —
-




I certify that the information provided is correct as per records available with the university and/or

documents enclosed along with the duly filled PBAS proforma.

Signature of the Faculty with Designation
Place ;
Date :

All  the documents submitted by DI/MIr/Ms/ oo
AsSIStANUASBOCISIE PIDL, oo ivvmsumininsssunnsnnnsnsigon  seabss s mes College are verified and found
authentic. The API scores mentioned above are correct.

Signature of the Principal ’ Convener, IQAC Cell
....................... College vireeeeeennannnCollege

N.B : The individual PBAS proformas for CAS promotion duly filled along with all enclosures, will be
duly verified by the DPC and shall be placed before the Screening cum Evaluation Committee or
selection Committee for Promotionz



Instructions for Filling up Part 8 of of the PBAS Proforma

Part B of the proforma is based on appendix-III, table-1 of the UGC Regulations 2010

B (I) is based on API scoring for Category 1 of the Table. Details information for 2013-14 or
assessment year is to be provided.

B (1) is based on Category II of the Table. Details information for 2013-14 or assessment year is to be
provided.

B (II) is based on Category III of the Table. Details information for the entire assessment period is to
be provided.The proforma is to be filled as per these tables and self-assessment scores given. For each
category, even though several avenues of activities and their API scores are given provide choice/
opportunity to the teacher, maximum limit of scores that can be given or carried forward under
each category/area is indicated in the table-1 of the UGC Regulations.

The self-assessment scores are further to be based on the indicators/activities given below:
CATEGORY: 1 Teaching, Learning and Eva)c‘{laﬁon Related Activities

(1) (a)

Lectures/Seminars/Practical’s/Tutorials/Contact classes taken should be based on | Max Score:
verifiable records. 50

No. score should be assigned if a teacher has taken less than 80% of the assigned
classes. University may give allowance for period of leave where alternative teaching
arrangements have been made.

Maximum score of 50 if there is 100& performance.

(b)

If teacher has taken classes exceeding UGC norm, then two points to be assigned for Max. Score:
10

(i)

Imparting of knowledge/instruction as per curriculum with the prescribed material (Text | Max
Book/ Manual etc0, syllabus enrichment by providing additional resources to students | Scores:20
(100% Compliance=20 points)

(ili) Use of participatory and Innovative Teaching Learning Methodologies, Updating of Subject
Content, Course Improvement etc.

Indicators /Activities Maximum
Score

Updating of course, design of curriculum, 95 per single course) 10




Participatory & Innovative T/L Process with materials for problem based learning, case | 10
studies, Group discussions etc,
(a) Interactive Courses: 5 points/each
(b) Participatory Learning modules:5 points/each
(c) Case studies;5 points/each

Use of ICT in T/L process with computer-aided methods like | 10
PowerPoint/Multimedia/Simulation/software’s etc,
(Use of any one of these in addition to chalk & Board : Spoints
Developing and imparting Remedial/Bridge Courses (each activity :5 points) 10
Developing and imparting soft skills/communications and creations in music, performing | 10
and visual arts and other traditional areas (each activity : Spoints)
Developing and imparting specialized teaching-learning programmes in physical | 10
education, library; innovative compositions and creations in music performing and visual
arts and other traditional areas (each activity ;5Points0
Organizing and conduction of popularization programmes/training courses in computer | 10
assisted teaching/web-based learning and e-library skills to students
(a) Workshop/Training course :10points each
(b) Popularization program :5points each
Maximum Aggregate Limit 20

(i) Examination Related work
Indicators [ Max. Score |
College/University end semester/annual Examination work as per duties allotted. | 20
(Invigilation-10 points; Evaluation of answer scripe-5 points question paper setting —
Spoints.
| (100% compliance=20points)

College/University examination/Evaluation responsibilities for internal/continuous | 10
assessment work as allotted (100% compliance =10 points)
Examination work such as coordination, or flying squad duties etc. (maximum of 5 or 10 | 10
depending upon intensity of duty) (100% a compliance =10 points)
Maximum Aggregate Limit B (iv) 25

CATEGORY :1I Co-curricular, Extension and professional Development
Related Activities

(i) Extension and Co-Curricular & Field based Activities

(i)
Institutional Co-curricular activities for students such as field studies/educational tours, | 10
industry-implant training and placement activity (5 point each)
Positions held/Leadership role played in organization linked with extension work and | 10
National service Scheme (NSS), NCC,NSO or any other similar activity (each activity 10
points)
Students and staff Related Cuiltural and Sports Programmes, campus 10
Publications (departmental level 2 points, institutional level 5 points
Community - work such as value of national Integration, environment, Literacy, | 10
democracy, socialism, Human rights, Peace, Scientific temper, flood or, drought relief,
small family norms etc (5 points each)
Maximum Aggregate Limit 20




(iii)

Contribution to Corporate Life and Management of the Institution

Contribution to Corporate life in University/College trough meeting, popular lectures,

subject related events, articles in college magazine and University volumes ( 2 points
each)
Institutional Governance responsibilities like, Vice principal, Dean director, Warden, | 10
Bursar, School Chairperson, IQAC Coordinator (10 point each)
Participation in committees concerned with any aspect of departmental or institutional | 10
management such as admission committee, campus development, library committee
(Spoints each) |
Responsibility for, or participation in committee for students welfare, Counseling and | 10
Discipline (5 each)
Organisation of Conference/Training as Chairman/Organization Secretary/Treasurer ; (a) | 10
International (10 points); national/regional (5 points) (b) As member of the organization
committee (1 point each)
Maximum aggregate Limit 15
(iv) Professional Development related Activities
Indicators/Activities Maximum
Score |
Membership in Profession related committee at state and national level 10
a. At national level;3 points each
b. At site level : 2 points each
Participation in subject associations, conferences, seminars without paper presentation | 10
(Each activity : 2 point)
Participation in short term training courses less than one week duration in educational | 10
technology, curriculum development, professional development, examination reforms,
Institutional governance (each activity:5points)
Membership/Participation in State/ Central Bodies/Committees on Education, Research | 10
and national Development (5 each)
Publication of articles in newspapers, Magazines or other publications (not covered in | 10
category 3); radio talks; television programmes (1 point each) .
Maximum Aggregate Limit 15

**%* Teachers on Leave

5. FIP holders shall have to produce an authentic certificate from appropriate authority

certifying the candidates’ uninterrupted and satisfactory progress of work for which he/ she has been

duly engaged. In case the candidate avails earned leave/ maternity leave/ study leave/ any other leave

during the period of assessment, he/ she shall have to produce necessary orders etc. from appropriate

authority duly counter signed by the principal to get the benefit of API score for the period in leave. The



x ~

PBAS proforma for promotion under CAS must be filled up the college teachers in every year. The
authority will verify and finalize the API scores and will keep ready for DPC, in due time.

Leave availed

SL.No. | Type From To Whether approved or not




1)

2)

NECESSARY INFORMATION

Assessment API

(a) Assessment API for Less than 1 Year: The PBAS based on the API scores will be
assessed for 1 year only with the minimum API scores. If a teacher is eligible
for CAS Promotion from 14-11-2013 to 13-11-2014, API scores for one year
will only be required for assessment.

(b) Assessment API for 2 years: The PBAS based on the APl scores will be assessed
for 2 years only with the minimum API scales. If a teacher is eligible for CAS
Promotion from 14-11-2013 to 13-11-2015, API scores for 2 years will only be
required for assessment.

(c) Assessment for full duration: The PBAS on APl score will be required for
assessment only with the minimum’ API scores category wise as mentioned in
the Appendix Table.

Duration for Promotion:

From stage 1 to stage 2

i) 4 years with Ph.D. (Awarded as per UGC guidelines)

ii) 5 years with M.Phil Degree (Awarded as per UGC guideline)

iii) 6 years regular service without Ph.D./M.Phil.
Teachers may score 10 points from either category | or category Il to
achieve the minimum score required under category | + Il.

iv) There must be a screening Committee for assessment of the APl points in
each Colleges as per UGC guideline.

V) One OC and One RC/ Research methodology Course of 2/3 weeks
duration without Ph.D.

vi) With Ph.D. one OC.

From stage 2 to stage 3

i) 5 years.

i) There must be a screening committee for assessment of the API points in
each colleges as per UGC guidelines.

iii) One Course/ Program from among the categories of Refresher Course,
methodology workshops, Training- Learning Evaluation Programs, soft
skills Development programs and faculty Development programs of 2/3
week duration.

From stage 3 to stage 4

i) 3 years.

ii) There must be a selection committee for final assessment of the marks for
consideration for CAS promotion out of which the candidate must have
obtained 50% of marks in the expert assessment, if, however on final
assessment candidate do not either fulfill the minimum criteria under

. Rows 1l and IV of Table (A) and Il (B) or obtain less than 50% in the



iii)

iv)

expert assessment, they will be reassessed only after a minimum period of
one year.
One Course/ Program from among the category methodology
workshops, training, teaching-learning evaluation technology programs,
soft skills development programs and faculty development programs of 1-
week duration.
At least 3 publication in the entire period as Assistant Professor. However
in the case of College teachers and exemption of 1 publication will be
given to M.Phil holders and an exemption of 2 publications will be given
to Ph.D. holder.
Total marks = 100
1) 20% - Contribution to research.
) 60% - Assessment of domain knowledge and teaching practices.
)  20% - Interview performance.

Minimum API scores required:

From stage 1 to stage 2

1) Category | -75/ per year out of 125

1)) Category 11-15/ per year out of 50
Minimum total average annual score under category | and Il must
not be less than 100 per year.

1) Category lll- average 5 point per year.
With Ph.D. (for assessment period) = 20
With M.Phil (for entire assessment period) = 25
Regular service without Ph.D., M.Phil (for entire assessment
period) = 30

For stage 2 to stage 3

) Category | — 75/ per year out of 125.

1) Category Il — 75/ per year out of 50.
Minimum total average annual score under category | and Il must
not be less than 100 per year. :

lll)  Category Il — average 10 point per assessment year.

For stage 3 to stage 4

1) Category | : 75/ per year out of 125

1) Category Il : 15/ per year out of 50
Minimum total average annual score under category | and il must
not be less than 100 per year.

)  Category lll : average 15 point per assessment year.

%



COVERNMENT OF ASSAM

: OFFICE OF THE DIRECTOR OF HIGHER EDUCATION, ASSAM
e KAHILIPARA:::: 0 QUWAHATI-781 019
e ARAHR KSR EAhhd
w™ 5C.132/2010/Pt/54 Dated Kahilipara, the 06-01-2014
From:- Sri P. JidUﬂg. M.AM.Phil.LL B AES,

Director, Higher Education, Assam
Kahilipara, Guwahati-19.

To:- \/ﬁe Principal,

............................ Colle-ge/ Mahavidyalaya

S Distiicts e amaannns
Sub:- Placement in Senior Scale and Selection Grade Scale of pay.
Ref..- 1) Govt. O.M. No.AHE. 162/2012/FPt/46, dated 13-11-2013

2) Govt. letter No.AHE. 162/2012/Pt/47, dated 13-11-2013.
3) Govt. corrigendum No.AHE.162/2012/Pt/75. dated 27-12-2013.
4) Govit. corrigendum No.AHE. 162/2012/Pt/76. dated 27-12-20]3.

Sir,
In inviting a reference to the subject cited above, | like to forward herewith
copies of Govt. Office Memorandum and Corrigendum in connection with placement of

teachers/ librarians in the Senior Scale/ Selection Grade Scale/ Associate Professorship for

favour of information and necessary action.

Yours faithfully

(L~

Director, Higher Education, Assam
Kahilipara, Guwahati — 19.

Memo No.G(B) UGC.132/2010/Pt./54-A Dated Kahilipara, the 06-01-2014
Copy to:

1) The Commissioner and Secretary to the Govt. of Assam. Education (Higher)
Department, Dispur, Guwahati-6. '

2) Guard file.

Director. Higher Education, Assam
Kahilipara, Guwahati — 19.




No.AHE 162/2012/Pt/75

GOVERNMENT OF ASSAM
HIGHER EDUCATION DEPARTMENT
DISPUR, GUWAHATI-06

Dated Dispur the 27t December, 2013

CORRIGENDUM

The date appearad in the following para/ clauses in the Gevt. Office Memorandum

No.AHE.162/2012/P1./46, dated Dispur, the 13-11-2013 is hereby corrected as follows:

1) Para-3: Read as 31-12-2C13 instead of 30-06-2010.

2) Para -4: Read as 13-11-2013 instead of 31-12-2008.

3) Clause 2(a)(ii): Read as 31-12-2013 instead of 30-06-2010.

4y Clause 2(b)(ii): Read as 31-12-2013 instead of 30-06-2010.

5} Clause 3(a): Read as 13-11-2013 instead of 31-12-2008.

6) Clause 3(b): Read as 13-11-2013 instead of 31-12-2008 as appeared in the last line,

The other terms and condition as laid down in the O.M. No.AHE.162/2012/Pt/46. dated

13-11-2013 will remain the same.

Sd/-(H.K. Sharma. |AS)
Commissioner & Secretary to the Govt. of Assam
Higher Education Department.

Memo No.AHE.162/2012/Pt/75-A ated Dispur the 27" December, 2013
Copy forwarded for information to:

How po

U

10.

1.

The Principal Accountant General, (A&E), Assam, Maidamgaon. Beltola, Cuwahati-29.
P.S. to Chief Minister. Assam, Dispur, Guwahati-6.

OSD to Minister Education, Assam, Dispur, Guwahati-6.

P.S. ta Additional Chief Secretary to the Govt. of Assam, Education Department, Dispur.
Guwahali-6.

P.S. tc Commissioner & Secretary to the Govt. of Assam, Higher Education Department,
Dispur, Guwahati-6.

. The Deputy Secretary to the Govt. of Assam, Political (Cabinet Cell) Department, Dispur,

Cuwahati-6.

The Under Secretary to the Govt. of Assam, Finance (PRU) Department. Dispur.
Cuwahati-6.

The Director of Higher Education. Assam, Kahilipara. Guwahati-19 for information and
necessary action. He is also requested to inform all concern. )

The Director of Technical Education, Assam, Kahilipara, Guwahati-19 for information and
necessary action. He is also requested to inform all concern.

The-Director of Education, BTC, Kokrajhar, Assam.

The President/General Secretary, Assam College Teachers® Association, Sclapata,
Guwahati-8.

By order etc.:
"‘.}fﬂs‘/ ;
Deputy Secretary to the Cavt. of Assam
Higher Education Department
‘s

-
B



GOVERNMENT OF ASSAM
HIGHER EDUCATION DEPARTMENT
DISPUR. GUWAHATI-05

No.AHE.162/2012/Pt/76 Dated Dispur the 27" Decemper, 2013

CORRIGENDUM

The date appeared in the following para/ clauses in the Govt Office Memorandum

No.AHE.162/2012/Pt /147, dated Dispur, the 13-11-2013 is hereby corrected as foliows:

1) Para -2: Read as !0 be effective from 13-11-2013 instead of 01-01-2009.

2) Para -3 Clause 1 - Read as “Thus, if a teacher is considered for Career Advancement Scheme

(CAS) promotion in 2014 one year Academic Performance Indicator (API) scores for the year
2013 alone will be required for assessment In case of a teacher being considered for Career
Advancement Scheme (CAS) promotion in 2015, 2(two) years average API score for these
categories will be required for assessment and so on leading progressively for the complete
assessment peried. For. category |l (research and academic contribution) Academic
Performance Indicatcr (API) score for this category will be appiied for the entire assessment
period
instead of

Thus, If a teacher is considered for Career Advancement Schemes (CAS) promotion in 2009, cne

year Academic Performance Indicator (API) scores for the year 2008 alone will be required for
assessment. In case of a teacher being considered for Career Advancement Schemes (CAS) promotion
in 2010, two years average of Academic Performance Indicator (API) scores for these categories will be
required for assessment and so on leading progressively for the complete assessment period. For
Category |ll (research and academic contributions), Academic Performance Indicator (API) score for this
category will be applied for the entire assessment period.

CAREER ADVANCEMENT SCHEME (CAS) TIME SPAN

Duration

i) Read (as per UGC guideline instead of off campus Degree not admissible)
i) Read (as per UGC guideline instead of off campus Degree not admissibie)
i) Appendix lIl. (Appendix-lll — Table: 11(B) .

iv) Piease read 1(one) year and 2(two) years relaxation respectively for M.Phil and Ph.D
Degree. o
Added appendix Il Table VIl for assessment of APl in respect of Librarian for CAS
promotion

The other terms and condition as laid down in the O.M. No.AHE.162/2012/P¥47, dated 13-11-

2013 will remain the same.

Sd/-(H.K Sharma, IAS)
Commissioner & Secretary to the Govt. of Assam
Higher Education Department

Memo No AHE 152/2012/PH76-A Dated Dispur the 27" December, 2013
Capy forwarded for information to:

Cd P2

S

o

g

The Principal Accountant General, (A&E), Assam, Maidamgaon, Beltola, Guwahati-29

P.S. to Chief Minister, Assam, Dispur, Guwanati-6.

OS8D te Minister Education, Assam, Dispur, Guwahati-6

P 8. to Additional Chief Secretary to the Govt of Assam, Education Department, Dispur,
Guwahati-8.

P.S. to Commissioner & Secretary to the Govt. of Assam, Higher Education Department, Dispur,
Guwahati-8. '

The Deputy Secretary to the Govt. of Assam, Political (Cabinet Cell) Department, Dispur,
Guwahati-6 :

The Under Secretary to the Govt. of Assam, Finance (PRU) Department, Dispur, Guwahati-.
Thg Director of Higher Education, Assam, Kahilipara, Guwahati-19 for information and necessary
action. He is also requested to inform all concern

The Director of Technical Education, Assam, Kahilipara, Guwahati-19 for information and
necessary action. He is also requested to inform all concern

10. The Director of Education, BTC, Kokrajhar, Assam

11,

The President/General Secretary, Assam College Teachers' Association, Solapara, Guwahati-8.

By order glc.

Deputy Secretary to the Govt. of Assam
Higher Education Degartment



AN

GOVERNMENT OF ASSAM
HIGHER EDUCATION DEPARTMENT
DISPUR : GUWAHATI-6

No.AHE.162/2012/Pt/47 Dated Dispur the 13" November;2013

OFFICE MEMORANDUM

The Govt. of India vide their letter No.1-32/200-U 1I/UI(i), dated 31-12-2008 and |etter
number 1-32/2006-U.11¢U.1(ii) dated 3 1-12-2008 allowed the University Grant Commission (UGC) ay
scale 1o the teachers in the Universities and Colleges and the All-India Council for Technical Education
(AICTE) pay scale to teachers of the Engineering Colleges and other Technical Institutions w.e.f. 01-01-
2006. As per new U.G.C. guidelines, the Career Advancement Schemes (CAS) promotion to the teachers
and Librarians would besubject to the Academic Performance Indicator (API) criteria Performance Based
Appraisal System (PBAS) norms laid out in these U.G.C. regulations, i.e., 30™ June; 2010. In pursuance
of the above, the Govt. of Assam has dccided to issue a guideline regarding career advancement of
college teacher in Assam.

Guidelines for Career Advancentent Schemes (CAS) promotion of College Teachers (Assistant
Professor as re- duiﬂnfttctl/ librarians /Non-Technienl faculties . of Engineering College/ather
Technical Institutions as per revised UGC guldchnes dated 30-06-2010 to be elrcctnc frum 01-01-
2009, R

-

1. In order to facilitaie to implement of the Regulations 2010, in the Universities and Colleges in*
the Career Advancement Schemes (CAS) Promotion, the Academic Performance Indicator (API) based
Performance Based Appraisal System (PBAS) will be progressively and prospectively rolled out,
Accordingly, the Porformance Based Appraisal System (PBAS) based: on the Academic Performance
Indicator (AP1) scores of categories [ and 11 as mentioned ‘in these tables is to be implemented for one
vear onlv with the minimum annual scores as described in Table 1i(b) for college teachars. This
annuztized Academic Performance Indicator (API) scores can then be compounded progressiirely as and
when the teacher becomes eligible for Career Advancement Schemes (CAS) promotion to the next cadre.
Thus, if a teacher is considered for Carcer Advancement Schemes (CAS) promotion in 2009, one year

/ALndemh. Pcrtormqmc Indicator (API) scores for the year 2008 alone will be required for assessment. In-
case of a teachier being considered for Career Advancement Schemes (CAS) Pﬁ@l@iﬁm
average of Academic Performance Indicator (API) scores for these categories will be required for
assessment and so on leading progressively for the compluleassessment pmod For Category Il
(research and academic contributions), Academic Performance Indicator (API) score for this category will
be applied for the entire assessment period.

. A teacher who wishes to be considered for promotion under Carcer Advancement Schemes -
{CA&-) may submit in writing to the college, with three months in advance of the due date that he/she
fulfils all qualifications under Career Advancement Sghemes (CAS) and submits to the college the
Performance Based Appraisal System (PBAS) nroforma duly supported by all credentials as per the
Academic Performance Indicator (API} guidelines set out in these Regulations. In-order to ‘avoid delays in
holding Selection Committee meetings in various positions under Career Advancement Schemes (CAS).
the college should immediately initiate the process of scruunngscieclwn and shall complete the process
within six months from lhc date of application.

3. Candidates who do not fulfill the minimum score requirement under the Academic
" Performance Indicator (API) Scoring System propcs:.d in the Regulations as per Tables 11(A and B) of
Appendix [T or those who obtain less than 50% in the expert assessment of the selection process will
have to he re-assessed only after a minimum period of one yéar, The date.of promcst:on shall be the date
on which he/she has successfully got re-assesseil.

4. Career Advancement Schemics (CAS) promotions from a lower grade to a higher grade of
Assistant mec_ssér shall be conducted by the same “Screening-cum-Evaluation Committee” adhering to
the criteria laid out as Academic Performance Indicator (API) score in. Performance Based Appraisal
System (PBAS). ‘ ’

$. Career Advancement promotions fiom Assistant Professor to Associate. Professor will be
conducted by the Selection Committee.

(Contd.-2)
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6. Assessment of Academic Performance Indicator (API) scoring shall be processed and madc}h‘.\
the IQAC cell of the respective colleges as per Appendix and Table prescribed by UGC. %

. The “Screening cum Evaiuation Committee” for Career Advancement: Schemes (CA‘?)
prmno{-]on of Assistant Professors/equivalent cadres in L_Abtanans/f’hysncai Educzation: fram_one AGP to
the other higher AGP shall consist of®
(A) COMPOSITION:

i) The Principal of the college;
i) Head of the conceried department:from the LnHege not-below the rank ofAsso;Late Professor.
i) Two subject experts in the concerned subject nominated by -the Vice Chancellor .from the
University panel of experts. )
(B) DUTIES & FUNCTIONS:
i) To verify API Score
ii) To verify other relevant documents
i) To report their findings for consideration of the Selection Committee.

8. The quorum for these commmees menhomed above shall be three intluding the one whject'

expert/ university nominee ‘need to be present,

9. All the selection procedures outlined above, shall be completed on' the day of the selection
committee meeting. Wherein the minutes are’ recorded along with PBAS scoring proforma

and rccommendation made b the basis of et i‘nd duly SIgnej by all .members of the
selection committee in the minuies. :

. Career Advancement Schemes’ (CAS) promoticha bemg a pe sonal promotlon to the
incumbent teacher holding a substantive sanctioned post, on supclannuatlon of the individual
incumbent, the said post shall revert back to its 0r1gmal Ladre.

" The incumbent teacher must.be on the role and .active S&..l’VlCﬁ af the thcrsttlcq/{:ollcges on

the date of consideration by the Selection: Commltte_e:viﬂc 35_15.,9»9;__; Career Advancement
Schemes (CAS) Promotion, ‘ :

2. Candidates shall offer themselves’ for assessment for promotion i7 they fulfiy _,hn minimum
Academic Performance Indicator (AP1) scores indicated in the appropriate

Performance Based Appraisyl System (PBAS) proforma. They can do so'three monthsg before

the due date if they consider themselves eligible. Candldales who do not consndcr themselves.
eligihle can-also apply ata later date.

13 in the final assessment, if the mndldatcs dn not e;ther fuif'H the mmzmum Academlc

Performance Indicator {APD) seores in the cntern as per Performance Based Appralsal‘

el
System (PBAS) proforma or obtain less than 50% i in expen‘. assessment, wherwer app xcable
such candidates will be reassessed,

Committec ~ comprising Commissioner - & Secretary/Scmc ary, Higher
Department,(Chair.oas), Director ofl-lmhcl Education, ‘Assal

F.A., Higher Educat. « (Member) will scrutinize, vcnf‘y and
 The Comnnltcu shail s> as and when ne{.w:

Education

_approve the promotional cases.
ary but at least once in every quarter.

Assistant Pmﬂ,ssor/ Librarian and cquwalcm cadre wiil be ehglb]e forstage promotion through a
procedure if he/she has fulf‘llul the following Londttmns ; ) ; '

CAREER ADVANCEMENT SCHEME (CAS): TIME SPAN

(a) Assistant Professor with AGP of Rs. GOOOI lo (siagc 1 10 2)- Rs. ”00[
DURAT]OT\

i) 4 years with Ph. D. (oil’campus ngri.c not adntissibl c)
i) 5 years with M.Phil (off campus Degree.not adissiblay
1M} 6 years regular service without M.Phil PhD.

(b) Minimum Requirement for Career Advancement Scheme (CAS} from st sta

. g"Ito stagcli
i) Minimum API sqores using PBAS scorin ;
g pcr?orma encioscd as per tl ided in "
.. Table LI(A)/11(B) APPcndm u, . . R AP ’7“
i) -One Orientation and one Refresher/ Re: l:'ll..h N‘uhodo]ogy Coul se of 2/3 weeks' durdtlon
iii) Screening cum Verification process Tor recommer: ding promoim I
(Appendix-[lT - Table ; 111), e .
. Tee s e (Comdd)

|
-teh
B

Algdemic
Performance Indicatar (API} system tables by submitting an -ap Jh_catgon and the requiisd

The Director of Higher Education, Assam shall u,sue order aftel oblmnmrr approval of the

m, (Member Sécretary) and Sr. -

%



2. Assistant Professor with AGP of Rs.7000 to (stage 2 to 3) Rs.8000.

DURATION: 5 years

i) Minimum API scores using PBAS scoring proforma enclosed as per the norms provided in

Table U(AYII(B) of Appendix I11.

ii) One course / programme from among the categories of refresher courses, methodology

workshops, Training, Teaching-Learning-Evaluation Technology Programmes, Soft Skills
development Programmes and Faculty Development Programmes of 2/3 week duration.

i) Screening cum Verification process for recommending promotion.
(Appendix-IIl — Table: 11(B).

3. Assistant Professor with AGP of Rs.8000 to (stage 3 to 4) Rs.9000

Duration : 3 years

i)  Minimum APl scores using PBAS scoring proforma enclosed as per the nor:n§ provided in Table
H(AYTI(B) of Appendix 111

i)

At least three publications in the entire period as Assistant Professor (twelve years). However, in

the case of College teachers, an exemption of one publication will be given to M. Phil. holders
and an exemption of two publications will be given to Ph. D, holders..

i)

One course / programme from among the categories of methodology workshops, Training,

Teaching-Learning-Evaluation Technology Programmes,. Soft Skills development’ Programmes
and Faculty Development Programmes of minimum one week duration.

Appendix 11, (Appeadix-TIT — Table: 11(B)

A selection commiltee process as stipulated in the UGC regulation and in Table 11(B) of

APPENDIN- T EANLE <11(1)

Assistant Professoricquivident cadres
Stuge 1 to Stage 2
(AGP Rs.60004 to Rs.7000/-)

Assistant Professor
cguivalent cadres Stage 2 fo

Assistant Professor
equivalent eadres Stuge 3 to

Stage Stage 4
\ \ {AGP Rs.7000/- 1o Re.8000/-) . | (AGP Rs.8000/- to Rs.9000/-
| ¥ N )
1 Teaching-learning, Evaluation T8/er year T8/Per year T8/Per year
| Related Activities (Category-1) Outof 125 Qut of 125

Co-curricular, Extension and

13/Per Year

15/Per year Out of 3¢

158/Per yeur

(v
|

1 Profession related activities Qut ol 50

(Category-11) ) -

| Minimum total avernge annual 100 (1+1h 100 (1+11) 100 (1+11)

‘I Score under Categories I und PPer veur fe Per year Per year
11 B .

| Research and Academic S/Per year : 1/Per year 18/Per year

contribution (Category 1)

20025030 Assessiment perind:- From the
date of achieving Stage | ta the due dute
for Stage 2 (4 vears period for the
teachers possessing Pho. in the
relevant subject at entry level in
addition to NEV/SLET/NLE: § years for
the teachers possessing M.hil in the
relevant subject ak entry level in
addition to NET/SLET/SLT: and 6
vears for the tenchers who does not
have Ph.DJ MPhil Degree in the
relevant subject ut entry level)

Sh/Assessment period:- From |
the date of achieving Stage 2
to the due date Yor Stage 3 (8
yeurs |\criod§

45/ Assessment period:-
From the dute of achieving
Stage 3t the due dale for
Stage 4 (Jyears period)

| EZMTert Assessiment System

Screening cumt Evaluation Commiltee
& Departmental Promotion Committee

 Committee & Departmental

Sereening cum Evaluation |

Promotion
Committee

Selection Commitice &
- Departmental Promotion
Commitice

| Total Marks in the Expert

| Assessment

| Minimum required murks for
| promotion is 50

No sepurate Marks,

Sercening Commiuee to verily APL
Scores, Therealter, the Depurtmental
Promation Committee will recommend
the name of the selected teacher to the
Governing Body lor pronietion.

No-separate Marks.

Sereening Commiltee to

verily APl Scores.

Therealter, the Departmental |
Promotion Committee will
vecommiend the name of the
selected teacher to the
Gaverning Body for
pramation

"Contribution to Research-
20 marks Assessmen! of
domain knowledge and
teaching practices-60 marks |
Interview performance-20
marks

This is issued in partial modification/ additions to clause (G) of the Govt,
Notification issued vide No.FPC.16/99/11, dated 18" September, 1999. ’

The guidelines notified above should be read with notifications, amendments
and guidelines issue by UGC from time to time in this regard.

Sd/-
(ILK.Sharma, 1AS)

Commissioner & Secretary to the Govt. of Assam

.

s

Higher Education Department

(Contd.~4)
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Memo No.AHE. L6“2-'120'1:21PUM—A' 2 Dated Dispur the 13" November, 2013
Copy forwarded for snformation 10:

{. The Principal Accoumam General, (A&L), Assam,"Maidamgaon, Behnla, Guwahati-29.
2: PS.to Chiet Minister, Assam, Dispur, Guwahati-0. : :
1. OSD 1o Minister Education, Agsam, Dispur, Guwahati—ts. )
4. PS.w0 Additional Chief Secretary {o the Govt. of Assam, Education Department, Dispur,
Guwahati-0. ' :
5. P.S. {c Commissioner & Secretary 10 the Govt. of Assam, Higher Edt cation Department.
Dispur, Guwahati-6. ) : _
6. TheDeputy Seeretary 10 the Govt. of Assam, Political (Cabinet Cell) Department,
Dispur, Guwahati-6- : ' ' _
7. The Under Seeretary 10 the Govt. of Assan Finance (PRU) Department, Disput,
Guwahati-0- ' : _
8. The Director of Higher Education, Assam, Kahilipara, Guwahati-19 for information and
pecessary action. He is also requested to inform all concern: ‘ - '
9. The Director of Technical Education, Assam, Kahmpara, Guwahati-19 for information
and necessary action. He is also requested 10 inform all concern.
10. Ti{e Director of Education, BTC, Kokrajhar, Assam.
1¥ The l’rssidsnL*Gencral Qecretary, Assam College Teachcrs‘ Association, Solapard,
Guwahati-8: i

By order clCs
'/.

Deputy Secretary to the Govt, of Assam
‘Higher Education Department

N
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GOVERNMENT OF ASSAM
HIGHER EDUCATION DEPARTMENT
DISPUR, GUWAHATI-06
No.AHE.162/2012/P/46 Dated Dispur the 13" November,2013

OFFICE MEMORANDUM

The Govt. of India vide their letter No.1-32/200-U 11/U1(i), dated 31-12-2008 and letter number
1-32/2006-U.11(U.1(ii), dated 31-12-2008 allowed the University Grant Commission (JGC) pay scale to
the teachers in the Universities and Colleges and the All India Council for Technical Education (AICTE)
pay scale to teachers of the Engineering Colleges and other Technical Institutions w.e.f.01-01-2006. As
per new U.G.C. guideline No. F.3-1/2009 dated 30" June, 2010, the Career Advancement Scheme (CAS)
promotion to the teachers and Librarians would be subject to the Academic Performance Indicator (APIE
criteria Performance Based Appraisal System (PBAS) norms laid out in these U.G.C. regulations, i.e. 30'
June, 2010.

#& There are some teachers and librarians who have participated in Orientation Course(O.C.) and
Refreshér Course (R.C.) within the stipulated time, but_could not avail benefit for placement in the
Tenior scale and sclection grade due to some administrative constrains in time. As a result some teachers
are deprived from the benelit of the carcer advanceiment schemes.

The Govt. of Assam, Higher Education Department has considered the entire matter of career
advancement schemes and the conditions and accoumtability imposed in the guidelines issued by the UGC
from time to time. The following procedures will be adopted for placement of lecturers/ librarians in
senior 7 selection grade scale of pay working against valid sanctioned post/ appointed/ approved b;)the
competént authorities who have fulfilled the required criteria before 30-06-2010. ..J"( ‘}N AL)

v

The implementation of the Carcer Advancement Schemes (CAS) for Lecturers/ Librarians in
colleges, who have acquired eligibility on or before 31-12-2008, but have not fulfilled the requirement of
completion pf Orientation Course (0.C.) and Refresh‘ér_mm.(?) will be considered in terms of UGC
auidelines, if the requirement of completion of Orientation Course (0.C) and Refresher Course (R.C) is
fulfilled within 31-12-2013. Financial benefit for the Career Clvanceme,nt Schgmes (CAS) will be

admissible from the date of eligibility on or before 31-12:2008. \‘h\\\'\” W
v

1i should be strictly followed that the qualifying criteria as specified below shall not be relaxed/
waived/ compromised under any circumstances.

1) (a) Lecturer will be considered for placement in the senior scale of pay if he/she has fulfilled the
following conditions:

i) Completed minimum 6 years of service after regular appointment with relaxation of one year and
2 years, respectively, for those with M.Phil and Ph.D;

ii) Participated in one Orientation Course (0.C.) and one Refresher Course (R.C.) of approved
duration, or engaged in other appropriate continuing education programmes of comparable
quality as may be specified or approved by the University Grants Commission (those with Ph.D.
degree would be exempted from one Refresher Course within the stipulated time);

iii) Consistently satisfactory performance in the works appraisal reports as specified in the Rules.

iv) The Departmental Promotion Committee (D.P.C.) constituted in every college will scrutinize the
relevant documents of the lecturers and recommend the names for placement in the senior scale
of pay as per Govt. Notification No.AHE .44/2011/11, dated 21-02-2011;

v) The Governing Body (G.B) of the colleges will accord approval on the recommendation of the
Departmental Promotion Commitiee (D.P.C.) and send to the Director of Higher Education,
Assam for placement in the Senior Scale of pay as per Govt. letter No.AHE.44/2011/11, dated
21-02-2011; '

The Lecturer who becomes eligible for consideration for placement in the senior scale, the
Director of Higher Education, Assam shall issue order after obtaining approval of the Committee
comprising Commissioner & Secretary/Secretary, Higher Education Department,(Chairman)
Director of Higher Education, Assam, (Member Seccretary) and Sr. F.A., Higher Education

(Member) will scrutinize, verify and approve the promoticnal cases. The Committee shall sit as
and when necessary but at least once in every quarter.

Vi

—_—

1) (b) Librarian will be considered for placement in the senior seale of pay if he/she has fulfilled the
following conditions:

i) Completed minimum 6 years of service after regular appointiment with relaxation of one year and’

2 years, respectively, for those with M.Phil and Ph.D; ¥

(Contd. 2)
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ii) Participated in one Orientation Course (0.C.) and one Refresher Course (R.C.) of approvgd
duration or engaged in other appropriate continuing education programmes of cor_nparablc quality
as may be specified or approved by the University Grants Commission (those with Ph.D. degree
would be exempted from one Refresher Course within the stipulated time); ;

i) Consistently satisfactory performance in the works appraisal reports as spec fied in the lelefs.

iv) The Departmental Promotion Committee (D.P.C.) constituted in every college will scrutinize the
relevant documents of the librarian and recommend the names for placement in the senior scale
of pay as per Govt. Notification No.AHE.44/2011/11, dated 21-02-2011; . ]

v) The Governing Body (G.B) of the colleges will accord approval on the r:comrpendatlon ot‘the -
Departmental Promotion Committee (D.P.C.) and send to the Director of Higher Education,
Assam for placement in the Senior Scale of pay as per Govt. letter No.AHE.44/2011/11 dated 21-
02-2011;

vi) The Lecturer who becomes eligible for consideration for placement in the senior scale, the
Director of Higher Education, Assam shall issue order after obtaining approval of the Committee
comprising Commissioner & Secretary/Secretary, Higher Education F)epanment,(Chairmz_m)

* Director of Higher Education, Assam, (Member Secretary) and Sr. F.A., Higher Education
(Member) will scrutinize, verity and approve the promotional cases. The Committee shall sit as
and when necessary but at least once in every quarter.

2) (a) Lecturer in senior scale will be eligible for placement in the selection grade scale of pay if

he/she has , _
i) Completed minimum 5 years of continuous service in the senior scale;

ii) Two R.C. after placement in the senior scalg, but, must have participated gn or before 30-06-2010
as per Govt. O.M. vide No.B{2)H.222/2003/158, dated 12.03-20;2,{%“_,_4
iii) Consistently satisfactory performance in the works appraisal reports. M‘#‘#Em{

iv) Recommendation of the D.P.C. constituted by the College;

v) The Governing Body (G.B) of the colleges will accord approval on the recommendation of the Baz?
Departmental Promotion Committee (D.P.C.) report; * Lﬁv@t

(vi) The Director of Higher Education, Assam will issue order after obtaining approval of the FHEE
Committee comprising Commissioner & Secretary. Higher Education Department,(Chairman) Lt asi
Director of Higher Education, Assam, (Member Secretary) and Sr. F.A., Higher Education _ "
(Member) will scrutinize, verify and approve the promotional cases. The Committee shall sit as 3@#1:

and when necessary but at least once in every quarter.
2) (b) Librarian in senior scale will be eligible for placement in the selection grade scale of pay if ;

-

he/she has

- Sy .

i) Completed minimum 5 years of continuous service in the senior scale; IeME=
ii) Two R.C. after placement in the senior scale, but, must have participated on or before 30-06-2010 oL
as per Govt. O.M. vide No.B(2)H.222/2003/158, dated 12-03-2012. : —_—

i) Consistently satisfactory performance in the works appraisal reports.
iv) Recommendation of the D.P.C. constituted by the College;

v) The Governing Body (G.B) of the colleges will accord approval on the recommendation of the
Departmental Promotion Committee (D.P.C.) report; ’

vi) The Director of Higher Education, Assam will issue order after obtaining approva]- of the
Committee  comprising  Commissioner & Secretary/Secretary,  Higher  Education
Department,(Chairman) Director of Higher Education, Assam, (Member Secretary) and Sr. F.A.,
Higher Education (Member) will scrutinize, verify and approve the promotional cases. The
Commiitee shall sit as and when necessary but at least once in every quarter.

3) (a) Lecturers (now Assistant Professor, Selection Grade) who have not completed three years in the
pay scale of Rs.12,000-18,300 on or after |* January,2006 shall be placed at the appropriate stage in
the Pay Band of Rs.15,600-Rs.39,100/- with AGP of Rs.8,000 till they complete three years of service
in the grade of Lecturers (now Assistant Professor) (Selection Grade) and thereafier shall be placed in
the higher Pay Band IV of Rs.37,400-67,000 and accordingly re-designated as Associate Professor
with AGP 9000 provided if he/she has completed 3 (three) years of service in the Selection Grade
Scale of pay within 31-12-2008.

3) (b) Librarian (Selection Grade) who have not completed three years in the pay scale of Rs.12,000-
18,300 on or after 1™ January,2006 shall be placed at the appropriatz stage in the Pay Band of
Rs.15.600-Rs.39.100/- with AGP of Rs.8.000 1ill they complete three years of service in the grade of
Librarian (Selection Grade) and thereafier shall be placed in the higher Pay Band IV of Rs.37,400-

67,000 with AGP 9000 provided if he/she completed 3(three) years of service in the Selection Grade
Scale of pay within 31-12-2008.

L The guidelines notified above should be read with notifications, amendments
and guidelines issudfoy UGC from time to time in this regard,

Sd/-
(H.K.Sharma, IAS)
Commissioner & Secretary to the Govt. of Assam
Higher Ed uca‘.!'on Department
: (Contd.-3)
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Memo No.AHE.162/2012/Pt/46-A : Dated Dispur the 13™ November,2013

Copy forwarded {or information to:

The Principal Accountant General, (A&E), Assam, Maidamgaon, Beltola, Guwahati-29.

P.S. 1o Chief Minister, Assam, Dispur, Guwahati-6,

OSD to Minister Education, Assam, Dispur, Guwahati-6.

P.S. to Additional Chief Secretary to the Govt. of Assam, Education Department, Dispur,

Guwahati-6. < '

5. P.S.to Commissioner & Secretary to the Govt. of Assam, Higher Education Department,
Dispur, Guwahati-6.

6. The Deputy Secretary to the Govt. of Assam, Political (Cabinet Cell) Departmént,
Dispur, Guwahati-6.

7. The Under Secretary to the Govt. of Assam, Finance (PRU) Department, Dispur,
Guwahati-6.

8. The Director of Higher Education, Assam, Kahilipara, Guwahati-19 for information and
necessary action. He is also requested to inform all concern.

9. The Director of Technical Education, Assam, Kahilipara, Guwahati-19 for information
and necessary action. He is also requested to inform all concern.

10. The Director of Education, BTC, Kokrajhar, Assam.

11/ The President/General Secretary, Assam College Teachers’ Association, Solapara,

Guwahati-8. ’

L B

By order etc.;

.

Deputy Secretary to the Govt. of Assam

igher Education Department
\\'\\5
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